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INDEPENDENT AUDITOR’S REPORT 
 
TO THE READERS OF PAPAKURA HIGH SCHOOL’S FINANCIAL  
STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2022 
 
 
The Auditor-General is the auditor of Papakura High School (the School). The Auditor-General has 
appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, 
to carry out the audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 23, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 
and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
 

Our audit was completed on 31 May 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the School’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial statements or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 



 

       

 

 
 
 

 

  

 
 

 

 
 

 
 
 

 
 

 

 
 

 
 

 
 
 

 
 

 

   
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation.

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material errors 
arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

Our responsibilities arises from the Public Audit Act 2001.

Other information

The Board is responsible for the other information. The other information comprises the Analysis of 
Variance, Kiwisport Report and Statement of Compliance with Good Employer Policy but does not 
include the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Kurt Sherlock
Crowe New Zealand Audit Partnership
On behalf of the Auditor-General
Auckland, New Zealand
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Papakura High School Analysis of Variance – 2022

Strategic aim Achievement
target

Performance Variance Analysis Evaluation

Student Success
NCEA Results Increase ● L1 - achieve

pass rate of
64%

● L2 - achieve
pass rate of
75%

● L3 - achieve
pass rate of
70%

● L1 - Prelim.
54.1% pass rate

● L2 - Prelim.
63.8% pass rate

● L3 - Prelim.
51.5% pass rate

● - 9.9%

● - 11.2%

● - 18.5%

● While the deficit to target is
significant, the result is 6%
higher than the interim result
in 2021. This is in contrast to
national and decile trends,
which were significantly
lower in 2022 than 2021.
Decile 1 average decreased
by 8.1% and national
average by 5.6%. PHS
results exceed Decile 1
average by 5.9%. Male and
female achievement rates
were similar and Māori and
Pasifika students achieved
at 50% and 52%
respectively. Slightly below
the school average.

● Again, result is significantly
below target. However, it is
10.6% higher than the same
time last year. Again, this is
against a national trend with
3.9% and Decile 1 with 7%
lower than 2021. PHS result
exceeds Decile 1 average
by 6.8%.Male Level 2 results
increased by 16% on 2021
to be within 2% of
girls.Results for Māori
increased by 9% and
Pasifika by almost 20%.
Results for Māori are 5%
below school average and
Pasifika results 4% above.

In 2022 PHS suffered significant
disruption due to the Covid-19 outbreaks
in Terms 1 & 2 resulting in students being
rostered home and high levels of staff
and student absence. This had a
negative effect on student achievement
in relation to the school’s targets. The
re-introduction of learning recognition
credits did help some students to
achieve their qualifications when they
may not have otherwise been able to.
The encouraging thing is that, while
national and decile averages dropped
significantly, PHS’s achievement went up
at Levels 1 & 2 and remained the same
for University Entrance. PHS results
were above decile averages for all of
these levels.

A contributing factor to the improvement
in overall achievement was the adapted
Services programme. 100% of students
who attended this achieved their
qualification at the appropriate level. This
is a huge improvement on previous years
when students achieved qualifications at
much lower rates than the wider school.

The most disappointing result was our
Level 3 results, which were significantly
down on the previous year. However, the
disruption above had a disproportionate
impact on our Year 13 students, many of
whom were holding down full or part-time
employment. Year 13 attendance was
the lowest in the school at an average
attendance of 65.4%. On any given day
1 in 3 Year 13s was absent from school.
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● Level 3 results are 16.8%
lower than 2021 and well
below target. This decrease
is greater than the national
decline of 3.3% and Decile 1
decrease of 7.6%.Male
student results decreased by
24.6% and females
decreased by 11%. Māori
and Pasifika students
achieving L3 decreased by
23% and 27% respectively.
Results for Māori were at the
decile 1 average and 8%
below for Pasifika.

In 2023 we have started the year with a
strong focus on attendance for our Year
13s in particular, led by our Kaitiaki. We
have also placed a strong emphasis on
tracking student achievement through
the Kaitohutohu teacher. A particular
area for development this year will be
better educating whānau about NCEA in
culturally appropriate ways by utilising
NZQA staff who deliver workshops for
whānau Māori and Pasifika aiga. We are
expecting significantly improved results
from 2022.

Endorsements
Increase

● L1 - 35%
endorsements

● L2 - 25%
endorsements

● L3 - 19%
endorsements

● L1 - 15.3%

● L2 - 14.4%

● L3 - 11.5%

● - 19.7%

● - 10.6%

● - 7.5%

● The result is significantly
lower than last year’s
combined result of 30%. The
largest decline was in the
number of students
achieving a merit
endorsement from 25% to
9.6%. Excellence
endorsements actually
increased slightly.

● This year’s result is a
decrease of 6.6% from
2021. The majority of the
decrease is from fewer
students achieving merit
endorsements.

● 2022 results are a decline of
4% on 2021.

The decrease in numbers of students
achieving merit endorsements was
particularly disappointing as we had
shown such strong improvement in 2021.
During 2022 our Kaitohutohu tracking
was not effective due to the high levels of
staff absences due to covid.

Another factor was the high number of
students in our Services Academy who
achieved their NCEA qualifications
through unit standard based courses.
These students are not able to achieve
merit or excellence grades and
endorsements.

As above, in 2023, a strong focus on
tracking of progress against the student’s
goals has been implemented. Each
student has their own document for
entering their grades and following their
progress and Kaitohutohu teachers are
expected to conference with the students
regularly. This will be monitored by the
DP - Curriculum to ensure it is occurring.

UE increase ● 22% of
students
achieve UE

● L3 - Prelim.
18.8%

● - 3.2% ● University Entrance results
are exactly the same as for
2021. The PHS statistic is

Despite the lower results at Level 3, the
University Entrance figure remained the
same and we expect the final result to be
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achievement
rate

1% higher than the decile 1
average. UE results declined
for males and increased for
females. The UE rate was
lower for European, Māori
and Pasifika students.

higher. This indicates that students who
are on a university pathway were able to
achieve their goal. These students
remain focused on achieving what they
need for their pathway.

In 2023 the focus will be on ensuring that
students wanting to go to University
manage their course selections to be
able to achieve through the semester
system. This will take active monitoring
by Kaitohutohu teachers.

Year 9 & 10 results 60% of Year 9 &
10 make more
than one year’s
progress in
reading, writing
and Mathematics

PAT Maths

Yr 9 - 27%

Yr 10 - 31%

PAT Reading

Yr 9 - 6%

Yr 10 - 43%

e-asTTle writing

Yr 9 - 46%

Yr 10 - 59%

● - 33%

● -29%

● -54%
● -17%

● -14%
● -1%

● Of 245 Yr 9 students on the
roll at the end of the year,
125 missed/were not on the
roll for one or more of the
Maths tests. The same is
true for 156 of students with
regard to the reading
assessment.

● Of 196 Yr 10 students on the
roll at the end of the year, 93
missed/were not on the roll
for one or more of the Maths
tests. The same is true for
146 of students with regard
to the reading assessment.
This included 3 whole
classes.

● Of the 229 students on the
roll at the end of Year 9, only
100 students sat both start
and end of year e-asTTle
writing.

● Of the 198 students on the
roll at the end of Year 10,
only 65 students sat both
start and end of year
e-asTTle writing.

Due to the high levels of absence during
Term 1 during the covid outbreak and in
Term 4 when a further outbreak was
occurring, we have not been able to
collect reliable data relating to the
progress of Year 9 & 10 in reading,
writing and mathematics. There are also
examples where data was not collected
in Term 4 for some classes. This has
been addressed in the planning for 2023
to ensure that it does not occur again.
The measures used for PAT tests do not
adequately capture a year’s progress so
we need to ensure in 2023 that the target
more accurately reflects student
progress.

While below target, the signs for the
writing data are promising with very
strong gains at Year 10. As writing is
such an important skill for all levels of
NCEA, this is likely to stand students in
good stead for Level 1.

Of the student data collected, the Year
10s showed the most improvement in
reading and Maths. This is likely to be
because of where the boundaries sit for
curriculum levels.

In 2023 we have appointed a full-time
primary trained teacher to run remedial
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literacy and numeracy classes in the
school. This is funded from the covid-19
learning recovery funding that we
received at the end of 2022. We have
also implemented discrete literacy and
numeracy classes for all Year 9 & 10
students to help to prepare them for the
NCEA co-requisite in 2024. In addition,
we are looking at implementing
schoolwide literacy and numeracy
strategies to ensure a common approach
to these skills across the school in 2023.

Goal Comment
Students at School Everyday

Device access project In 2022 we were not able to successfully implement a device loan scheme. The Deputy Principal in charge visited Tamaki College
who run a loan scheme. The model used there was not scalable to PHS as the number of devices loaned was very low compared
to PHS requirements. Approaches were made to Kootuitui Trust to support a staff member to carry out home visits to help
support the purchase of devices. Unfortunately, this did not eventuate.

In the middle of the year, James Cook bulk purchased refurbished laptops and loaned them to all students currently without a
device. This project will be continued in 2023 with a stocktake of all school-owned chromebooks and numbers of students who
own a chromebook device. It is intended that the project will be rolled out in the second half of the year and the Board has
expressed support for this.

Attendance initiative While our school attendance improved in 2022 on 2021 figures, this is mainly due to the absence of lockdowns last year. We did
not meet our attendance target of 85% average attendance and our real attendance average was 72.2%. This figure is down on
2020 and previous years. Last year we appointed a Check and Connect mentor, which was funded by the Ministry. This showed
some success but the case load of the mentor is low and we were unable to impact the middle level of low attenders.

Of concern from last year’s statistics was the decrease in the number of students attending over 90% of the time and an increase
in the number of students attending less than 50%. We know that a lot of factors are in play, including a national decline in school
attendance and students attempting to juggle their studies with part or fulltime work. This is a major reason behind Year 13
attendance being the lowest in the school. It is notable that Level 3 NCEA results were substantially lower in 2022 and attendance
will have played a part in this.

The Board has indicated a commitment to resourcing a strategy to improve student attendance at school. It will continue to be a
focus in 2023 and the target of 85% attendance will remain. Student engagement will likely be a feature of the school’s new
strategic plan and a big focus will be on improving student attendance. We will be engaging with the Ministry on how they can
support an improvement in attendance as part of their push to increase attendance.
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Leadership consolidation In 2022 we rationalised some of the existing leadership roles as there were too many overlapping responsibilities. The role of
Kaiawhina and Kaihautū were disestablished and instead, a Manaakitanga Team was established. The role was created to provide
a peer mentoring role as this was a clear gap in the school. This group was trained by a leadership specialist and took on an
important role in being a visible calming presence amongst the student body. To develop this further in 2023, these students will
be working in conjunction with the Māori Wardens to complete a leadership programme and to accompany them on their duties
around the school.

In 2023 the focus will be on further equipping these young people to be positive leaders and role models in the school. A new
batch of Year 9s will be trained to join the Manaakitanga Team and will establish strong tuakana/teina relationships.

Year 9 homeroom project This project did not get underway in 2022 due to a staffing change that meant that momentum did not continue. However, the
focus has shifted to employing a staff member to provide remedial literacy and numeracv support for students who are well
behind. This staff member will be working with students in small groups.

Covid-19 re-engagement At the end of 2022 we received significant funding from the Ministry to support students to catch up on their learning that may
have been affected adversely by Covid-19. We have decided that the best use of this funding is to employ a primary-trained
literacy and numeracy specialist to work with our young people who are struggling as set out above. In 2023 we expect to see
that this has a significant impact on our learners at the lower levels of the curriculum to give them confidence to reengage with
their learning in all curriculum areas. We will be tracking this through our Year 9 & 10 data collection.

Innovative Curriculum
Rūmaki development In 2022 the Rūmaki development suffered a major setback with the resignation of the staff and subsequent protests. The

learning and achievement of the students in this area suffered as a result. However, the subsequent employment of a strong
team of kaiako and kaiawhina has helped to re-establish the mauri in this area and there are strong numbers of students enrolling
in the programme. The Kaihautū is working with experts in the field to reset the strategic direction for this kaupapa. The wider
staff have undertaken significant PLD to help support the integration of the Rūmaki into the wider school.

Services Academy redesign This was a major success in 2022. Despite the loss of all of the key staff in the programme, a new programme was put together
with new staff that surpassed all expectations due to the hard work of the team. Every student who engaged in the programme
achieved their relevant NCEA level qualification with some achieving multiple levels including one student who achieved Level 1,
2 & 3 in one year. This added to the character development work done by the students and there were significant improvements
shown in attendance, behaviour and engagement by all students.

In 2023 programme numbers have increased to over 60 students with many self-selecting to be involved. We also have students
from last year’s programme now successfully involved in Trades Academy, Pathway to Employment and other vocational
pathways as part of the newly named Whāia te Amorangi programme.

Careers and pathways review A review was undertaken by an external consultant into our provision for students in this area. The review included scoping from
other similar size and demographic schools. The findings were that the school needed a more strategic approach to careers and
pathways and that this needed more careful oversight from senior leadership. It also recommended the separation of careers
guidance and career education.
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A member of SLT was assigned to oversee the operationalisation of the review and has worked closely with the careers staff to
implement the recommendations. This work will be ongoing.

Curriculum redesign In 2022 the Pedagogical Lead Team decided on the curriculum changes that would be undertaken in 2023 as a result of the
scoping visits done in 2021 and readings related to innovative practice. It was decided to proceed with all changes for 2023.
These are:

● Changing from full year to semester courses allowing for more student choice and more contextualised courses.
● Reducing number of lessons in the day from 5 to 4 and lengthening lessons to 75 minutes.
● Having a six day timetable instead of 5
● Changing the programme for Wednesdays to feature ‘I am’ career-based projects and electives in order to involve the

community more in our learning programme and raise the aspirations of learners
These programmes have begun in 2023 and work is ongoing to ensure that these are relevant and ongoing student and whānau
feedback will be sought.

Widening of pathway opportunities In 2022 our Services Academy students took part in a number of new vocational pathway opportunities. Te Reo Tuakiri was a new
programme where students learned mindfulness skills and stories to pass on to early childhood students from a local centre. This
programme was highly successful in engaging students. We also developed a dual enrolment programme with people potential
and had an external provider bringing in the military aspect of the programme.

During 2022 we worked on a number of projects for the wider school. One of the school’s strategic foci was on developing
pathways for students in STEAM. The Recycle-a-Device programme was brought in to give students experience in repairing and
upgrading used computer hardware. This is an elective in 2023 with more than 30 students signed up for the programme. We are
now also offering a Media Design School Level 4 Diploma for our students interested in digital media. This is hosted on-site at PHS
and students from other schools attend on this day.

With support from the Hynds Foundation, PHS has secured funding for a Community Partnerships Coordinator. This role is
currently being advertised. This staff member will be responsible for the Pathways to Employment programme, which we have
started this year supported by staff from Manurewa High School. The role will also help to connect school staff with local people
who can support with the career ‘I Am’ Projects mentioned above.

Overall, good progress was made in this area to improve students’ access to career pathway opportunities.

Strong Whanau & Student
Engagement

Kaumātua/kuia engagement programme In the second half of 2022 we worked closely with the Papakura Marae Māori Wardens to develop a support programme for
them to be visible and engaged in supporting students in the school. This programme is about to get up and running with a local
kaumātua and kuia from the marae visiting the school twice weekly to build positive relationships and connections with young
people and also supporting with home visits. As mentioned above, the PMMW group will also be providing training for our
Manaakitanga Team.

In addition, the local branch of the Māori Women’s Welfare League will also be supporting the school to work with students and
help teach our rangatahi to deal with difficult social situations.
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Graduate/learner profile project In March 2022 we gathered information from our community at our whānau interviews regarding the skills, knowledge and
character traits that they would like their young people to have when they leave school. These data were broken down into
categories and synthesized. The development of the final profile will be undertaken in 2023 by the Kāhui Ako Across School
leader in order to develop a graduate profile that fits with the other kura in our community.

Kāhui Ako engagement 2022 was a difficult year for our Kāhui Ako as we had to manage some divisions within the governance group and subsequently
one school leaving the Kāhui. These were resolved by the end of the year and we were able to appoint three excellent staff as
Across School leaders to help drive the strategic plan forward. We also had to manage a high turnover of Learning Support
Coordinators but a good, stable group have now been appointed.

Overall, the Kāhui Ako is well-placed to move forward with the work of bringing the schools closer together with more alignment
in a student’s learning pathway. For PHS the challenge remains that a significant number of students come to our school from
schools outside the Kāhui Ako.

Planet Youth implementation Due to the covid outbreaks and staffing changes at the school and Kuraconnect, the Planet Youth project did not progress in
2022. The follow up survey will take place in Term 3 of 2023.

Grow alumni network The staff member who had been appointed part time to this role was unable to actively work in this space due to complications
from covid. However, they have been working on a timeline of important events in the school’s history

Culturally responsive reengagement programme We were unable to run this programme in 2023 due to the covid outbreaks at the beginning of 2022 when it was scheduled to
take place.

Highly Effective Staff

Schoolwide professional development plan In 2022 we streamlined the application process for professional development and significantly increased the budget. The form
requires staff to link their PLD application to the school’s strategic plan.

In 2023, as we are now developing a new strategic plan, the DP in charge of professional learning will be developing a schoolwide
PLD plan.

Inclusive teaching strategies At the beginning of the year we began with a presentation by Mind Over Manner, a performance about how neurodiverse
students might experience school. This was an introduction to Universal Design for Learning. The change in Learning Support
Coordinator meant that progress on rolling this out to the staff was limited.

In 2023 we have set up class meetings for staff to get together and discuss students’ learning needs and strategies that are
successful with different students. From this we will gather a group of staff who are wanting to work on adopting/trialling a
universal design for learning approach.

Review of schoolwide behaviour expectations A behaviour review team was put together by the Deputy Principal in Term 3 in order to look at re-establishing schoolwide
expectations as the process set out under PB4L had been lost. The group included staff representatives from a wide range of
departments and gathered student feedback, as well. This led to the adoption of a change in the school’s values, which have been
rolled out to staff but not yet to students. Consultation was undertaken with Ngati Tamaoho. In addition, the Board have been
preparing a cellphone policy for rolling out across the school.
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To date the finalised expectations have not been rolled out to staff and students as we have not yet had the space to do the
necessary training for our staff team. However, this will happen before next term.



Papakura High School 

Kiwisport 
For the Year Ended 31 December 2022 
 
Kiwisport is a government funding initiative to support students’ participation in organisation sport. 

In 2022, the school received total Kiwisport funding of $23,588.88 (excl GST). 

The funding was utilised towards the Sports Co-ordinator’s salary. 

 



 

 
 
 
 
 

 

Papakura High School Statement of Compliance with Employment Policy 
 
 
 
As of 31st of December 2022, Papakura High School has ensured the fair and 
proper treatment of its employees in all aspects of employment by:  
 

• Confirming that policies and procedures relating to personnel have been 
reviewed. 

• Confirming that it meets the requirements identified as best practice. 
• Confirming that at all times it aims to be a good employer, complying with 

the conditions stated in all employee contacts. 
• Confirming that all employees are treated fairly according to the skill, 

abilities, and qualifications they bring without bias.  
• Confirming that it meets all its Equal Employment Opportunities 

requirements.  

 
 
 
 
 
 


